
SENIOR DIVISION UNVEILED 



SENIOR DIVISION HOME LIFE
CULTURE OF DEED OF TRUST FRAMEWORK



• 1. Good Behavior & Character
• “…is of good character and behavior.”

• 2. Simplicity
• “…shall be fed with plain, wholesome food; plainly, neatly, and comfortably clothed.”

• 3. Self Sufficiency
• “…bearing in mind that the main object in view is to train young men and women to useful trades and occupations, so that they can earn their own livelihood.”

• 4. Working with Hands & Head
• “trades” “agriculture, horticulture…natural and physical sciences and practice mathematics.”

• 5. Moral & Religious Training
• “the moral and religious training for the scholars shall be properly looked after and cared for.”

• Consistent with our non-denominational Judeo-Christian heritage

• 6. Habits of Economy

• 7. Habits of Industry
• “every scholar shall be thoroughly trained to habits of economy and industry”

CULTURE OF THE DEED OF TRUST FRAMEWORK

WE ARE ROOTED IN THE CULTURE OF THE DEED OF TRUST:

DEFINED BY THE DEED OF TRUST, A CULTURE OF:



• DEMONSTRATING RESPECT IN EVERY INTERACTION

• PUNCTUALITY

• PROFESSIONAL INTRODUCTION

• APPROPRIATE USE OF TECHNOLOGY

CULTURE OF DEED OF TRUST FRAMEWORK

WE ARE ROOTED IN A CULTURE DEFINED BY OUR DEED OF TRUST



SENIOR DIVISION SCHOLASTICS
ACADEMIC & CAREER FOCUSED EDUCATION

Bob Ebert 
High School Principal



Subject Credits         Subject Credits

• English  4

• Mathematics 4               Visual and Performing Arts 1

• Science 3               World Language  1

• Social Studies 3.5             Healthy Lifestyles               3

• Career/Technical Program.      4               Electives                      9.5

Total Require Credits = 33

**In addition to the graduation requirements listed above, students must also obtain their driver’s license and pass the Milton Hershey School 
swimming certification test.

ACADEMIC REQUIREMENTS

MINIMUM GRADUATION REQUIREMENTS



• Semester Block Scheduling – 45%/45%/10%

• Co-Taught classes to College in the Classroom

• Remediation (Tutoring), Summer School, and Grade Retainment

• Weekly Eligibility Policy

• CES (Continuing Education Scholarship) - Academics (80%/75%) & Behavior (55 pts.)

ACADEMIC REQUIREMENTS

ACADEMIC PROGRAMMING LOGISTICS



CAREER AND TECHNICAL EDUCATION
INNOVATIVE WORKFORCE DEVELOPMENT



EXPANDING CTE PROGRAMING

THE FUTURE OF MHS CTE:

❖ MHS career pathways are aligned with high-skill, in-

demand, family-sustaining occupations and careers of 

the future.

❖ Students have opportunities to earn industry credentials 

of value and dual enrollment opportunities in every 

pathway.

❖ CTE programming and career pathways prepare MHS 

students for economic and career success.

❖ Students learn about technology and entrepreneurship 

skills in every CTE pathway through Tech Futures.

❖ Students receive training for high-demand opportunities 

in Hershey and surrounding areas, globally, or to be 

productive and successful in remote and distributed 

workforce



TIMELINE FOR CAREER PATHWAYS IMPLEMENTATION

2022 - 2023 2023 - 2024 2024 - 2025

NEW: FAA Drone Training Program

• NEW: Cybersecurity

• NEW: Transportation: Evs
• NEW: AGTECH

• Teaching & Training
• Business Management

• Accounting & Finance

• Hospitality & Tourism
• NEW: Tech Futures 

(FOUNDATIONAL)

• NEW: Transportation: ASE

• NEW: Programming & Software 

Development

• NEW: Engineering & Manufacturing

• NEW: Therapeutics

• NEW: Applied Welding Technologies

• NEW: Media & Communications 

• NEW: Distribution & Logistics/Supply 

Chain Management

• NEW: Child & Family 

Therapy/Mental Health 
Counseling

• NEW: Mechanical & Electrical

• NEW: HVAC
• NEW: Emergency Services 

• NEW: Legal Services
• Law Enforcement

• Construction 

• NEW: Early Education (CDA)

• NEW: Human Services

• NEW: Certified Nursing Assistant 
(CAN)

• NEW: Emergency Medical 
Technician (EMT)

• NEW: Welding

• NEW: IT  Technology Specialist

• NEW: Drone Training Program

• NEW: Cybersecurity

• NEW: Transportation: Evs
• NEW: AGTECH

• Teaching & Training
• Business Management

• Accounting & Finance

• Hospitality & Tourism
• NEW: Tech Futures 

(FOUNDATIONAL)

• NEW: Transportation: ASE

• NEW: Software Development

• NEW: AgTech

• NEW: Engineering/Manufacturing

• NEW: Therapeutics (HACC)

• NEW: Applied Welding Technologies

• NEW: Media & Communications 

• NEW: Distribution & Logistics/Supply 

Chain Management

BUILD/

UPDATE

ROLL OUT



STUDENT HEALTH SERVICESSTUDENT HEALTH SERVICES
• DENTAL, MEDICAL, PSYCHOLOGICAL SERVICES, SOCIAL WORK SERVICES
• SELF-REFERRALS (QR CODES IN COMMON SPACES AND ONLINE-CANVAS)
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Dental Medical
Social 

Work
Psychological

• Preventative Appointments

• Students enrolled prior 

to January will receive 

2 visits per year

• Restorative Appointments
• Emergency Appointments

• Self-Referral

• Orthodontic Appointments 

for qualifying students

• Specialty Appointments

• RN, Physician and Nutrition 

Services

• Specialty On-Campus Clinics

• Routine Appointments

• Grade Level Physical 

Examinations

• Drivers Physicals Examinations

• PIAA Sports Physicals 

Examinations

• Wellness Visits

• Transportation to Specialty 

Medical Appointments

• Self-Referrals

• New Student Orientation

• Boundary/Safety Checks

• Drug and Alcohol Prevention

• Social and Emotional Skill 

Development

• Range of tiered services

• Individual, Group

• Psychiatry Clinic

• ADHD Consultation Clinic

• Drug and Alcohol Treatment

• Crisis Intervention

• Self Referrals, Staff Referral, 

Sponsor Request

• Serve as a resource to help 

students access needed services 

and appropriate accommodations

• Manage custody documentation

• Serve as primary contact for 

outside agencies

• Support transitions from campus

• Consult with students, families and 

MHS staff to best support students 

across all settings

• Provide community supports



• THANK YOU FOR JOINING US TODAY!

• WE ARE EXCITED FOR YOUR STUDENT TO JOIN US IN SENIOR 
DIVISION!

QUESTIONS
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